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SAINT MARY'S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Maiy's Hospital (the "Hos ital" and "Resident") is for a period of one (1) yeai·, effective fromthrough
,

unless sooner te-minated as rovided herein. If the Resident oes not commence emp oyment wit the Hospital by	, this Agreement shall be void and shall not become effective and the Hospital's offer o emp oyment to the Resident shall be withdrawn. Under the sponsorshi�
Hos ital and supervision by faculty members of the Hospital, the Resident will serve as a-[image: ]	Resident in the Saint Maiy's Hospital General Surge1y Residency Program (the "Prograin" . The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following te1ms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the tenn of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.
B. [image: ]�ion: The Hos ital shall a
�or
(which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the peifonnance of the Resident's duties and assignments within the Program. Appropriate aiTangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital's coverage for other medical/professional practitioners. Details of coverage are available upon the Resident's request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quaiiers, unifonns, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and sho1i-te1m disability income
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insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;
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2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Nicholas Druar, MD, MPH (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 6 (Clinical 5) Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$83073.66 or Eighty-three thousand seventy-three dollars and sixty-six cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Vikram Bhatt, MD (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 5 (Clinical 4) Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$77943.71 or Seventy-seven thousand nine hundred forty-three dollars anf seventy-one cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Benjamin Dahlberg, MD (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 5 (Clinical 4) Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$77943.71 or Seventy-seven thousand nine hundred forty-three dollars anf seventy-one cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Sean Burgwardt, DO (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 4 (Clinical 3) Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$74754.68 or Seventy-four thousand seven hundred fifty-four dollars and sixty-eight cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Shayan Ahmed, MD, MPH (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 4 (Clinical 3) Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$74754.68 or Seventy-four thousand seven hundred fifty-four dollars and sixty-eight cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Nicole DiTommaso, MD (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 3 (Clinical 2) Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$71911.43 or Seventy-one thousand nine hundred eleven dollars and forty-three cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Tian-Sheng Ng, MD (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 3 (Clinical 2) Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$71911.43 or Seventy-one thousand nine hundred eleven dollars and forty-three cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Amber Hendricks, MD, MPH (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 2 Categorical Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$68606.07 or Sixty-eight thousand six hundred six dollars and seven cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Katherine Lipinski, MD (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 2 Categorical Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$68606.07 or Sixty-eight thousand six hundred six dollars and seven cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and ***Still Recruiting*** (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 2 Preliminary Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$68606.07 or Sixty-eight thousand six hundred six dollars and seven cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and York Lin Chew, MD (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 1 Categorical Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$65729.2 or Sixty-five thousand seven hundred twenty-nine dollars and twenty cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Akanksha Arora, MD (the “Resident”) is for a period of one (1) year, effective from June 17, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 1 Categorical Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$65729.2 or Sixty-five thousand seven hundred twenty-nine dollars and twenty cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Nicholas Estes, MD (the “Resident”) is for a period of one (1) year, effective from July 1, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 1 Preliminary Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$65729.2 or Sixty-five thousand seven hundred twenty-nine dollars and twenty cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital

[image: ]


SAINT MARY’S HOSPITAL
RESIDENT AGREEMENT

This Agreement between Saint Mary’s Hospital (the “Hospital”) and Austin McIntosh, MD (the “Resident”) is for a period of one (1) year, effective from June 17, 2024 through June 30, 2025, unless sooner terminated as provided herein. If the Resident does not commence employment with the Hospital by July 1, 2024, this Agreement shall be void and shall not become effective and the Hospital’s offer of employment to the Resident shall be withdrawn. Under the sponsorship of the Hospital and supervision by faculty members of the Hospital, the Resident will serve as a PGY 1 Preliminary Resident in the Saint Mary’s Hospital General Surgery Residency Program (the “Program”). The Hospital offers, and the Resident accepts, appointment as a resident in the Program under the following terms and conditions:
1. HOSPITAL RESPONSIBILITIES

During the term of this Agreement, the Hospital agrees as follows:
A. Accredited Program: The Hospital shall provide the Resident with a Residency Program accredited by the ACGME.

B. Compensation: The Hospital shall pay the Resident an annualized stipend of
$65729.2 or Sixty-five thousand seven hundred twenty-nine dollars and twenty cents (which shall be subject to appropriate withholding and other payroll deductions.

C. Professional Liability Coverage: The Hospital shall provide the Resident with professional liability insurance which shall cover the Resident while acting in the performance of the Resident’s duties and assignments within the Program. Appropriate arrangements for insurance coverage shall be made with all institutions at which the Resident rotates. Coverage will be consistent with the Hospital’s coverage for other medical/professional practitioners. Details of coverage are available upon the Resident’s request.

D. Amenities: The Hospital shall provide the Resident with the following during this Agreement: suitable on-call quarters, uniforms, meals (when the Resident is required to spend the night in the Hospital), and appropriate personal protective equipment.

E. Fringe Benefits: The Hospital shall make available to the Resident group health and dental insurance, group life insurance and long and short-term disability income

insurance. Counseling, medical and psychological support services are available through the Hospital’s Employee Assistance Program.

F. Paid Vacation: The Hospital shall provide the Resident with three (3) weeks of paid vacation time annually. Vacation time must be approved in advance by the Program Director or the Program Director’s designee. Vacations will be scheduled consistent with the needs of the Program.

G. Leaves of Absence: Leaves of absence (which shall include sick, maternity/paternity, bereavement or family leave) may be taken according to Hospital policy. The Resident should be aware of the effect of such leaves on the timely completion of the Program which is governed by the certification criteria required by the relevant certifying board. In the event of a leave, information relating to the Resident’s eligibility for certification by the relevant certifying board is available.

H. Duty Hours: The Hospital will promote patient safety and the Resident’s education through carefully constructed duty-hour assignments and faculty availability. The Program’s duty hour policies and procedures are contained in the House Staff Manual.

I. Board Eligibility Access: The Program will provide the Resident access to information related to eligibility for specialty board examinations.

2. RESIDENT RESPONSIBILITIES

During the term of this Agreement, the Resident agrees to all of the following:

A. Duties/Obligations: The Resident agrees to perform the duties and obligations required by the Program in a satisfactory manner as determined within the sole discretion of the Program Director. This includes, but is not limited to, keeping charts, records and reports signed and up to date and performing at an overall standard commensurate with the Resident’s PGY level of experience and training. A detailed account of the annual goals and objectives for each year of training in the Program is provided to the Resident.

B. Drug Screening: The Resident agrees to cooperate with mandatory pre-employment drug screening. The Resident understands that failure to submit to such testing or a positive finding may result in the withdrawal of any offer of employment and the termination of this Agreement.

C. Credentialing: The Resident agrees to comply with the credentials verification procedure, including:

1. Documentation of identity and right to work as defined in the 1986 Immigration Reform and Control Act and applicable law;

2. Provision of necessary documentation to enable the Hospital to obtain a permit for the Resident to practice medicine and to establish the right to work;

3. Proof of compliance with immunization policy;

4. Provide a letter of release in good standing from the Resident’s previous residency Program.

5. Completion of the Hospital’s application for appointment to the Program, listing all information requested and returning the application and required documentation to the Program office on a timely basis such that the Hospital can verify the information prior to the Resident’s start date.

The Resident understands that appointment to the Program is contingent upon the Resident’s satisfactory completion of the above requirements.

D. Other Activities: The Resident agrees to ensure that the Resident’s off-duty activities do not compromise the Resident’s training and performance.

E. Training: The Resident agrees to participate as requested in all training, including training in blood borne and airborne pathogens and any other training required by OSHA, JCAHO or Hospital policies.

F. Additional Obligations: The Resident agrees to carry out the Resident’s assigned duties in accordance with the Ethical and Religious Directives for Catholic Health Care Facilities. The Resident agrees to obtain a permit from the Connecticut medical examining board to serve as a resident for the purpose of extending the Resident’s education in accordance with legal requirements. The Resident further agrees to the release by the Hospital to the American Medical Association (“AMA”) of information required by the AMA for its confidential tracking of residents.

3. OTHER TERMS AND CONDITIONS
A. Term of Agreement: The term of this Agreement is for one (1) academic year only (as stated in the opening paragraph of this Agreement) unless sooner terminated as provided herein and no guarantee of a subsequent agreement(s) is expressed or implied even though the Resident may be participating in a multi-year residency program either as a categorical or preliminary resident.

B. Non-Renewal of Agreement: In the event where the Resident’s Agreement will not be renewed, or the Resident will not be promoted to the next level of training, the Hospital will provide the Resident with written notice of its intent not to renew the Agreement or not promote the Resident no later than four (4) months prior to the end of the Resident’s current Agreement. If the primary reason(s) for nonrenewal

or non-promotion occurs within the four (4) months prior to the end of the Agreement, the Hospital will provide the Resident with as much written notice as the circumstances reasonably allow. In the event of nonrenewal or non-promotion, the Resident shall have access to the Hospital’s Grievance Procedures described in the House Staff Manual. Conditions for the offer of any subsequent agreement following the Resident’s initial appointment and for promotion within the Program are described in the House Staff Manual.

C. Termination of Agreement: During the term of this Agreement, the Hospital may terminate this Agreement according to the conditions described in the Program’s Probation, Suspension and Dismissal Policy.

D. Continuation of Insurance: Continuation of insurance coverage or other benefits upon the Resident’s termination, leave or suspension from the Program shall be set forth in, and subject to, the terms and conditions of the applicable insurance or benefit plan and/or Hospital policies, as legally required.

E. Grievance Procedure: Residents shall have the right to adjudicate complaints related to the work environment or issues related to the Program or faculty as set forth in the Hospital’s Grievance Procedure.

F. Moonlighting: The Resident shall not engage in moonlighting.

G. Hospital Policies: The Hospital maintains policies on Harassment, Non-Discrimination, Physician Impairment and Accommodation of Disabilities. If you have any questions about these policies, you should contact the Residency Coordinator.

H. Adverse Accreditation: The Hospital or the Program Director shall inform the Resident of any adverse accreditation action taken by the ACGME with respect to the Program within a reasonable period after any such action is taken. Should the Hospital begin the process of closing or reducing the size of the Program for any reason, the residents will be informed at as early a date as possible. In case of such a closure, or in case of the closure of the Hospital, the Resident will be allowed to complete the Resident’s education or will be assisted in enrolling in an ACGME-accredited program.

I. Certification: Certification of completion of the Program shall be contingent upon the Resident having returned all Hospital property such as books, equipment, computers, etc., completed medical and other records, and settled professional and financial obligations, on or before the date of the Resident’s termination of appointment.

J. Severability: If any provision of this Agreement is held invalid, such invalidity shall not affect any other provision of this Agreement not held so invalid, and each such

other provision shall, to the full extent consistent with law, continue in full force and effect.

K. Modification and Waiver: This Agreement may not be modified or amended except by a written document signed by the Resident and the Program Director. No term or condition of this Agreement shall be deemed to have been waived, nor shall there be any estoppel against the enforcement of any provision of this Agreement, except by a written document signed by the party charged with such waiver or estoppel.

L. Governing Law: This Agreement is made in the state of Connecticut and shall be controlled by the laws of the state of Connecticut without regard to its conflict of laws provision. Any action or proceeding related to this Agreement shall be brought only in the state of Connecticut.

M. Entire Agreement: This Resident Agreement sets forth the entire and sole agreement between the Hospital and the Resident and fully supersedes any prior agreements or understandings between them. This Resident Agreement does not include any term, condition or obligation not specifically contained in this Agreement. This Resident Agreement is confined to its four corners and is not intended to, and does not, incorporate by reference any other document, policy, accreditation guideline or other writing.



Resident Physician Signature	Date
Saint Mary’s Hospital



Department Representative Signature	Date Saint Mary’s Hospital
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