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	Policy Title: GMEC Institutional Moonlighting Policy
	       Effective Date: 7.1.24 




	Division(s) Policy is Applicable to:
☒ St. Mary’s Hospital (ACGME #080458)
☒ Internal Medicine – (ACGME #1400813530)
☒ General Surgery – (ACGME #4400831065)

	To be reviewed every three years by:

Review By:  DIO & Program Directors



PURPOSE: To have a standardized policy concerning moonlighting for Internal Medicine and General Surgery residents
ACGME DEFINITION:
Moonlighting:  Voluntary, compensated, medically related work performed beyond a resident’s or fellow’s clinical experience and education hours and additional to the work required for successful completion of the program.  
External moonlighting: Voluntary, compensated, medically related work performed outside the site of the resident’s or fellow’s program, including the primary clinical site and any participating sites.
Internal moonlighting: Voluntary, compensated, medically related work performed within the site where the resident’s or fellow’s program, including the primary clinical site and any participating sites.  
All residents in the Department of Surgery and under the purview of the Surgical Residency training program are prohibited from doing any moonlighting.

POLICY:
All moonlighting must be approved by the Program Director and/or Associate Program Director(s) from the program that employs the requesting resident.  All eligible residents must complete the “Internal Moonlighting Request Form” and submit it to the Program Director and/or Associate Program Director for approval.

Moonlighting must never interfere with the ability of the resident to achieve the goals and objectives of the educational program or any clinical responsibilities.  The Program Director will monitor resident performance to assure that factors such as resident fatigue are not contributing to diminished learning or performance detracting from patient safety, quality of care, or attention to required administrative tasks.  The Program Director will also monitor the number of hours spent moonlighting and the nature of the workload of residents engaging in moonlighting experiences.

Residents must be advanced PGY-2’s and PGY-3’s in good academic standing as determined by the Program Director and/or Associate Program Director(s).  Residents on “probation”, “suspension” or in “remediation” are not eligible to moonlight.

Residents must never be required to engage in moonlighting.

Residents must be on non-call rotations and off-duty during their moonlighting shift.  Residents may not engage in external moonlighting. 

All internal moonlighting is counted toward the 80-hour weekly limit on-duty hours and must be logged.  Individuals on a J-1 visa are prohibited from moonlighting
SCOPE: Internal Medicine and General Surgery Residents
RESPONSIBLE DEPARTMENT: GMEC Department
APPROVALS
Carina Biggs, M.D., DIO		                           ____________________________   
Designated Institutional Official				Signature

Shawnette Alston, M.D.					_____________________________
Program Director – Internal Medicine      		Signature
	
J. Alexander Palesty, M.D.				_____________________________
Program Director – Surgery				Signature

Subsequent Review/Revision(s):  
ACGME Institutional Requirement IV.K.1 and IV.K.1.a)-d)
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