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	Policy Title: ACGME Six Weeks; One-Time, paid 100 percent of salary, for an approved Parental, Caregiver or Medical Leave
	Effective Date:  July 1, 2022


	
	



	Division(s) Policy is Applicable to:
☒ St. Mary’s Hospital (ACGME #080458)
☒ Internal Medicine – (ACGME #1400813530)
☒ General Surgery – (ACGME #4400831065)

	To be reviewed every three years by:

Review By:  Designated Institutional Officer



PURPOSE
To standardize ACGME One-Time Parental, Caregiver or Medical Leave for residents and fellows

POLICY

Residents are entitled to a total of six (6) weeks approved parental, caregiver or medical leave at 100 percent of their salary, commencing the day they begin their program. Residents who are granted an approved leave of less than six weeks would be eligible for an additional approved ACGME leave. (ACGME Institutional Requirement Section IV.H)

For example, if a resident takes an approved leave of four weeks, and then takes another approved leave of two weeks, the resident would need to receive the equivalent of 100 percent of salary during both episodes of leave.

Each resident will receive100 percent of their salary for six (6) weeks off for qualifying reasons that are consistent with Connecticut law (see CT Family and Medical Leave (CTFMLA), Federal Family and Medical Leave (FMLA) and CT Paid Family and Medical Leave (CTPFML) Policy).  The requirements for use of this ACGME leave are as follows:

· Residents who are granted an approved leave of less than six weeks would be eligible for an additional approved leave.
· The ACGME leave shall run concurrently with other leaves of absence and time off for which the resident may qualify under Connecticut and Federal law, these policies and the policies governing the resident’s program. This includes leaves of absence under the CT Family and Medical Leave, the CT Paid Family and Medical Leave and the Federal Family and Medical Leave and the vacation and sick leave policies applicable to the resident’s program. Please see the specific policies for details regarding 






the CT Family and Medical Leave, Federal Family and Medical Leave and CT Paid Family and Medical Leave and policies governing use of vacation and sick time on the HR4U portal.  HR4U QR Code[image: ]

· Also, see your specific program policy governing vacation and sick time. 
· The medical certification requirements applicable to the CTFMLA and Federal FMLA Leaves will apply to this ACGME leave.
· The use of the ACGME one-time 100 percent paid salary leave will not negatively impact the resident training period or the ability of the resident to meet the requirements for their specified Board exams. The American Board of Medical Specialties (ABMS) has accounted for this leave and the individual specialties have allotted for prorated clinical hours requirements when this leave is utilized.  Programs should consult member boards for specific variation in clinical time requirements upon use of leave.
· If additional leave is taken, beyond the six (6) weeks of 100 percent paid salary ACGME leave, the resident’s training period may need to be extended to meet the requirements of the Board exam for their chosen specialty.

Timing of the ACGME Leave During Training

1. If the need for leave occurs before the resident is eligible for CT Family and Medical Leave (less than 3 months of employment) *, the use of the ACGME leave will be as follows:
· Residents must use vacation and sick time for medical leaves specific to program policies during the ACGME leave, but they may reserve two (2) weeks of vacation time for use outside of the approved leave period. 
· During the ACGME leave, health and disability insurance benefits will continue for the resident and their dependents at the same level as before the ACGME leave began.

Requesting a leave of absence
· Requests for an ACGME leave of absence, residents must contact The Hartford to file a claim using on of the below options:
· Online: https://mybenefits.thehartford.com/login
· By Phone: (855) 532-7880
· [bookmark: _Hlk163110293]Residents should reference Trinity Health’s Short-Term Disability Policy number 398436 when they apply for a leave. Trinity’s Short-Term Disability insurance is with The Hartford, which colleagues need to provide when applying for a leave of absence.  
· Once the claim has been processed, the resident’s graduate medical program leader will receive an email notification from The Hartford providing the leave type, the dates requested and other leave related information.
· The resident’s graduate medical program leader will continue to receive email notifications from The Hartford providing updates throughout the duration of the leave period including approval and return dates.
SCOPE
This policy applies to all residency training programs at this Sponsoring Institution.
 
RESPONSIBLE DEPARTMENT
GMEC and Human Resources Leave Administrator

RELATED PROCEDURES AND OTHER MATERIALS
HR4U Leaves of Absence Types
HR4U Leave of Absence Application Process
Trinity Health Human Resources-Ministry Wide Policy No. 1024 FMLA for Non-Military Leave
· CTFMLA AND CTPFMLA
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Carina Biggs, MD, DIO    					____________________________
Designated Institutional Official (print)			Signature

Shawnette Alston, MD					_____________________________
Program Director – Internal Medicine (print) 		Signature

_J. Alexander Palesty, MD 					_____________________________
Program Director – Surgery (print)				Signature
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